Chilliwack

School District

Joint Statement on Commitment to Workplace Violence Prevention

School District #33 Chilliwack and the Chilliwack Teachers Association are jointly committed to
workplace violence prevention and supporting safe and healthy workplaces for all employees.

Workplace violence can have a significant impact on employees and the broader school community. The
District and CTA share a commitment to promoting awareness, encouraging timely reporting, and
supporting appropriate prevention and response measures.

Employees are encouraged to become familiar with the workplace violence prevention and response
resources provided by the District. Additionally, employees are required to report instances of
workplace violence, regardless of the situation, if they have experienced attempted or actual violence as
per the definition from WorkSafeBC:

e ‘"violence" means the attempted or actual exercise by a person, other than a worker, of any
physical force so as to cause injury to a worker and includes any threatening statement or
behaviour which gives a worker reasonable cause to believe that the worker is at risk of injury.

Information about District procedures, reporting requirements, forms and available resources can be
found by scanning the QR code below, on the SD33 Health and Safety SharePoint page, and will be also
reviewed annually at each school’s staff meeting before October 31.
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