2025 LOCAL MATTERS AGREEMENT
BETWEEN
The Board of Education of School District No.33 (Chilliwack School District)
AND
Chilliwack Teachers’ Association
1. The parties hereby agree to amend the 2022-2025 Collective Agreement as set out
below.
2. The amendments will be included in the 2025 — 202X Working Document.

3. The amendments are subject to ratification by the processes established by the local
union/BCTF and the Board of Education/BCPSEA.

4. These amendments will become effective (please click to check one box):

[] Upon completion of successful ratifications of the LMA;

July 1, 2025;

[J On separate implementation dates as identified in each amended article;
] Upon completion of the provincial bargaining table, but no earlier than

July 1, 2025. (default where agreement is not otherwise reached)

Agreed to Local Matters:

A.31 Staff Orientation (LOU) July1,2025

A.37 Right to Representation *New Article July 1, 2025
D.28 Staff Meetings July 1, 2025

E.20 Posting and Filling Vacant Positions/Article e.28 July 1, 2025
School District Secondments *New Article
E.24 Personnel Files July 1, 2025
F.20 Professional Development Funding and Control July 1, 2025




5. The agreed to amendments are attached and form part of this local matters
agreement.

Dated the l&l of —Fﬁwuawr/zo@{

WY L5 Bl

School District No.33 Chilliwack Teachers’ Association
(Chilliwack School District)



Between

Chilliwack Teachers' Association (CTA)
And
Board of Education of School District 33 (Chilliwack)
Date: January 7, 2025
Time:

ARTICLE F.20 PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL

il The Board and the CTA recognize that
a. providing opportunities for professional development is a shared responsibility;
b activities which promote and foster professional development of teachers shall be

covered in this Article.

2. There shall be a professional development fund which is jointly administered by the
Superintendent or designate and the CTA Professional Development chairperson or designate.

3. There shall be a Joint Professional Development Committee comprised of six (6) CTA members
and three (3) representatives of the Board, chaired by a CTA member.

4. This Joint Committee shall administer professional development activities in the District.
5. This Joint Committee shall be guided by the following principles:
a- Teacher participation in professional development activities is voluntary, except during

non-instructional days set aside for professional development.

b. A needs assessment is the most appropriate starting point in planning a professional
development program.

c. Professional development programs shall include adequate resources, time and
organizational support.

d. Opportunities for professional development shall be distributed as widely as possible.
6. It shall be the responsibility of the Joint Committee to allocate available funds for professional

development including requests from Teachers Teaching On Call in the employ of the Board. The
Committee shall establish its own guidelines in these matters.

7. Each school shall have a Professional Development Committee of which an Administrator is a
member and which is chaired by a CTA member. Where practicable this Committee shall be
elected.

8. The School Committee shall adhere to the principles in Article F.20.5.
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10.

11.

12.

13.

14.

The School Committee shall plan school-based professional development activities.

The Board shall contribute annually to the Professional Development Fund eighteen one
hundredths percent (.18%) Category 6 Max per F.T.E. {as-ef September-30) as-of June30*-of-the
Srevioy heelyearandremainingbalance based-on-the of November-30™; and the CTA
shall contribute seven one hundredths percent (.07%) Category 6 Max per F.T.E. {as-ef
September-30)-as-efJanuary-31* as follows:-

a. Anadvance of 50% of Professional Development Funds shall be sent to the CTA by October
31* each year, using F.T.E. calculated as of June 30 of the previous school year, and a
report on the balance owing.

b. The remaining balance owing will be sent to the CTA by January 31° each year, using F.T.E.
calculated as of November 30 of the current school year.

Upon request the CTA will provide financial reports to the Superintendent or designate.
The Board will annually provide six one hundredths (.06%) Category 6 Max per F.T.E. (as of
September 30) to increase the Professional Development Fund to offset substitute or other

professional development related costs.

The CTA recognizes that the principal has the authority to authorize teacher absence from
regular duties for professional development.

Unused funds shall be carried over to the next year.

This Article shall not preclude the Board from providing curriculum implementation however,
the Professional Development Fund shall not be required to finance curriculum implementation.

Signed at Chilliwack, British Columbia, this /’lf day of UDW\(/{CWDI/ , 2025.

Koo s

Reid Clark Rachael Green
Lead Spokesperson Lead Spokesperson
Chilliwack Teachers' Association, Local 33 SD33 (Chilliwack)
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Between

Chilliwack Teachers' Association (CTA)
And
Board of Education of School District 33 (Chilliwack)
Date: January 20, 2025
Time:

ARTICLE D.28 STAFF MEETINGS

1. The right of Administrators to schedule staff meetings as provided for in the School Act
Regulations is recognized.

2. Such meetings shall be scheduled in the following ways:

a. Regular staff meetings will be scheduled in advance, on consistent days.

b. Additional meetings will be scheduled as needed, with advance notice where
possible.

3. Staff members shall have the right to submit items for the agenda. The agenda shall provide
space for other business and it shall be circulated in advance. Should the school administrations
choose not to include a submitted item for the agenda the school administration will, when
requested, advise the staff member(s) of the reason.

4. Written minutes of staff meetings shall be kept and circulated to all staff members

5. Such meetings should not occur during times when classes are in session.

6. Staff meetings shall not normally commence prior to one (1) hour before classes begin. Staff
meetings will be convened as soon as practicable after dismissal of pupils and will not last longer
than one and one-half (1 '2) hours.

7. Staff meetings shall not occur other than during the work year.

8. There shall be a maximum of (12) staff meetings per year.

9. Part-time and itinerant teachers shall attend staff meetings whenever practicable or when the
staff meeting is contiguous with the instructional assignment.



Signed at Chilliwack, British Columbia, tlli;ZO day of J ZLWW

2025. ’
\ 7 @/V\v/\
ol
Reid Clark Rachael Green
Lead Spokesperson Lead Spokesperson

Chilliwack Teachers' Association, Local SD33 (Chilliwack)
33


















